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This Google™ translation feature is provided for informational purposes only.


The New York State Office of the State Comptroller's website is provided in English. However, the "Google Translate" option may help you to read it in other languages.


Google Translate™ cannot translate all types of documents, and it may not give you an exact translation all the time. If you rely on information obtained from Google Translate™, you do so at your own risk.


The Office of the State Comptroller does not warrant, promise, assure or guarantee the accuracy of the translations provided. The State of New York, its officers, employees, and/or agents are not liable to you, or to third parties, for damages or losses of any kind arising out of, or in connection with, the use or performance of such information. These include, but are not limited to:


	damages or losses caused by reliance upon the accuracy of any such information
	damages incurred from the viewing, distributing, or copying of such materials



Because Google Translate™ is intellectual property owned by Google Inc., you must use Google Translate™ in accord with the Google license agreement, which includes potential liability for misuse: Google Terms of Service.
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New York State & Local Retirement System
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Salary


	Payments for services rendered
	Normal salary (see the Reporting Workers' Compensation Benefits page for additional information)
		Tier 6 members: report compensation but do not take contributions from salary earned in excess of the Governor’s annual salary. Find the current amount on our ‘Earnings Limitations’ section on our Overtime and Earnings Limits for Tier 6 page.


	
	Overtime
		Tiers 1, 2, 3 and 4: All overtime should be reported.
	Tiers 5 and 6: Only overtime up to annual limitation (see the Overtime Compensation page for details).  

		Note: Do not take contributions from any overtime that is not reported. Continue to report normal salary.


	
	Public safety overtime*
	Payment for cafeteria plans
	Deferred compensation
	Shift differential payments
	General Municipal Law (GML) Section 207-a and 207-c payments



*As of July 1, 2019, public safety overtime that is paid by a public entity and meets other requirements must be reported, and is pensionable. If you have questions, visit our Public Safety Overtime page, or email our employer reporting staff.


 




Lump Sum Recurring Payments


	Education pay, if paid regularly to all eligible employees
	Geographic (location pay) differentials
	Holiday pay
	Merit pay
	Longevity payments
	Lump sum payments for compensatory time (employer clarification needed)
	Top-of-pay-grade bonuses
	Perfect attendance bonuses for non-use of sick leave (must be available to all members of bargaining unit)
	Police or correction dog care and maintenance payments
	Pre-shift briefing
	Maintenance
		Tier 1 only: contact NYSLRS with questions**


	
	Production bonus
		All Tiers: contact NYSLRS with questions**


	
	Up to 30 days of unused vacation for Tier 1 members with a date of membership prior to April 1, 1972



**Email our employer reporting staff if you have questions about whether earnings are reportable to NYSLRS.
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