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Dear Mr. Wong:

This letter is in regard to the shareowner proposal (the "Proposal") submitted by the
New York State Common Retirement Fund (the "Proponent") for the 2020 Annual
General Meeting of Shareowners of The Coca-Cola Company (the "Company").
The purpose of this letter is to document the Proponent's agreement to withdraw the
Proposal in return for the Company agreeing to undertake actions outlined in this letter.
Let me first express appreciation for a productive dialogue. Our Board always
endeavors to positively evolve our compensation practices and has done so to a large
extent with input from shareowners like you.
To that end, in 2017/18 the Compensation Committee took a fresh look at our
compensation programs and implemented a philosophy which starts by stating: "At The
Coca-Cola Company, our people are our single most important asset". This philosophy
and compensation design are applied universally to all employees from our CEO on
down. What we propose for proxy statement in relation to your proposal is a additional
disclosure of these already-established practices.
Finally, as we point out below, our Compensation Committee is changing to become our
Human Capital Management & Compensation Committee. This reflects a broader
scope that the committee is now responsible for, and which we discussed with you, as it
relates to human resource practices, including compensation, across the organization.

WE COMMIT TO PUBLISH THE FOLLOWING IN THE UPCOMING PROXY
STATEMENT:
There are two sections in the proxy statement where we will add language:
1. We will add a new core principle under that section in the CD&A of the
proxy statement to be titled "Alisnment of approach across the workforce"
New Core Principle: Alignment of approach across the workforce
Our people, at every level, are our most important asset. Our Human Capital
Management and Compensation Committee has a wide remit to ensure that pay
from the CEO down through the entire workforce reinforces the Company's growth
agenda. The Committee also understands that CEO pay should be perceived as
reasonable relative to our overall employee pay.
The compensation approach used to set CEO and NEO pay is the same approach
used in determining compensation for the broader workforce, including pay
competitiveness and the use of performance-based metrics that reward exceptional
financial performance.

In its discretion, in determining CEO and NEO pay, the Committee also can
consider other factors which it regularly reviews, including shareowner and
employee feedback; the advisory vote on compensation; the CEO pay ratio;
global pay fairness; progress against diversity metrics; and others.

Here is how this new core principle will appear in the proxy statement:

Our Compensation Philosophy and Core Principles - DRAFT
While we consider a number of factors in our pay decisions, we are guided by the following core

philosophies and principles:
Pay for The great majority of pay for executives is at-risk and performance-based with metrics
Performance aligned to the Company's growth strategy. Company performance is assessed in
(multiple ways, including:
• The Company's operating performance, including results against long-term growth
targets
• Return to shareowners over time, both on an absolute basis and relative to other
companies

Alignment with Programs align executives' interests with those of our shareowners. A majority of pay for
Shareowners our Named Executive Officers is tied to Company and/or operating group performance.
We maintain stock ownership guidelines for all executives!, and we remain committed to
our Equity Stewardship Guidelines].
Provide Programs
that Drive Future
Growth

Our compensation programs invest in and reward talent with the greatest potential to
drive the sustainable, long-term growth of our Company, while focusing employees on
our broader approved strategy and holding them accountable to the Company's values.

Simplicity and

Programs include clear metrics and line of sight for employees.

Transparency

Recognition of
Individual
Performance

Non-financial goals, including environmental and social goals, are critical to our business,

reflect our external responsibility as global leaders, and add value for our shareowners
and other important stakeholders. Executives are motivated to deliver results that align
with Company values and shareowner interests.

